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Flexible approach

Internal auditors need to keep up to date with the latest knowledge
and skills to ensure they are equipped to resolve new issues and
advise on emerging risks. Internal auditing qualifications provide the

theory and practical experience so you perform effectively and can

climb to the top of your profession.

Moving up the ladder

The Institute of Internal Auditors - UK and
Ireland is the only provider of qualifications for
internal auditors. We recommend all internal
auditors are professionally trained in internal
audit, follow the International Standards for
the Professional Practice of Internal Auditing

and sign up to the Code of Ethics.

Our qualifications are the only ones based
on these International Standards and the
Institute provides internal auditors with a
structured career pathway. Our portfolio of
qualifications ranges from the Certificate

in Internal Audit and Business Risk to the
Diploma in Internal Audit Practice, through
to the Advanced Diploma in Internal Auditing

and Management.

Professional qualifications for graduates

The Certificate is designed for people who
have been seconded to the internal audit
function, or who may only stay in internal

audit for a few years.

The Diploma in Internal Audit Practice is the
most appropriate qualification for a newly

qualified graduate.

The Diploma is an excellent business
qualification that will ensure internal auditors
develop a wide range of skills and knowledge.
Employers regard the Diploma as the hallmark

of a competent internal auditor.

Once successfully qualified, Diploma holders
can progress to the Advanced Diploma in
Internal Auditing and Management, which is
designed for more senior and experienced
internal auditors. The Advanced Diploma
enables internal auditors to engage with
management and the board at a strategic

level.

If students have completed a professional
accountancy qualification they may be exempt
from certain modules of the Diploma and
Advanced Diploma qualifications. Depending
on your degree you may also be eligible to

apply for an exemption.

Usually students take two to three years to
pass all the examinations and complete all the
required modules. Exams are held twice yearly

in June and November.

Tuition is available through a range of
methods, including distance learning, full-time
study, block release, or at the same time as
taking another qualification such as an MSc.
Tuition is compulsory for the Diploma but is

optional for the Advanced Diploma.

To find out more about IlA qualifications
and to request a prospectus please
contact studentsupport@iia.org.uk or call
020 7819 1907.

Knowledge and standards

Internal auditors follow professional standards
that advise them how best to perform their
work. The International Standards for the
Professional Practice of Internal Auditors is a
global framework produced by the Institute of
Internal Auditors, which is followed by 120,000
internal auditors worldwide. A copy can be
downloaded from the IIA website at

www.iia.org.uk




Being commercially aware

Understanding how business is structured and
conducted is an essential part of being able to
identify and advise on potential risk. This is
essential for internal auditors in the public

or private sector.

Reaping the rewards

Rates of pay for internal auditors may vary,
depending on the employer, qualifications and
location.
¢ A new graduate with no internal audit
experience could expect to earn up to
£25,000
Once qualified with the Diploma in Internal
Audit Practice, internal auditors can expect
to earn £35,000
Those with the Advanced Diploma in Internal
Auditing and Management can expect up to
£40,000
A head of internal audit could earn £50,000

upwards, depending on location and sector.

Hours and travel

An internal auditor will usually work a
standard 35-hour week. As with most jobs,
additional hours may be required to meet

deadlines, including weekends and evenings.

Most internal audit work is office based but
internal auditors often have to travel to client’s
premises, including regional and local sites
and warehouses. This may involve nights away

or travel overseas.




Profile

Name: Jerome Blanche BSc Hons
Age: 26 years
Position: Internal Auditor

‘ Organisation: BT Group

| am currently half way through my third
year of the BT finance graduate scheme and
recently started my final placement within
internal audit. | joined in September 2003
after graduating in Economics from Brunel
University.

There were two main reasons why | applied

to join the internal audit team. Firstly, | believe
it provides the best business grounding in
terms of variety and depth of learning. Internal
audit has given me the opportunity to work
within each of BT’s lines of business - ranging
from BT Retail to the new unit ‘Openreach’
The project-orientated atmosphere provides
constant change and challenges - which |
really enjoy.

Secondly, the opportunity to work in an
environment surrounded by young, ambitious
and intelligent people made the job very
appealing.

| feel that the main responsibilities of an

internal auditor are:

o Being responsible under supervision, for
the planning, performance and reporting of
audit assignments on a risk assessed basis

» Treating internal audit clients as customers
by sustaining good relations, whilst
retaining independence. We need to
understand their expectations, priorities
and the business/risk implications of their
activities

o Identifying workable opportunities and
developing options for optimising resources

o Understanding and applying BT's Code of
Business Practice, along with regulatory, fair
trading and competition rules.

-Q

To be successful within BT's internal audit
team you have to be driven and interested

in the business. The ability to work closely
with people from a variety of backgrounds

is essential - so people skills and effective
communication are mandatory. Personally, |
have found my economics and accounting
background to be a significant help with the
vast majority of audits | have been involved in.

In the near future, my aim is to experience
leading my own audits abroad. | expect this
to be a huge responsibility that will be very
rewarding.




Making a difference

Internal auditors’ ability to think analytically and strategically helps them

make a difference to their organisation.

Your next move

Employers advertise vacancies through

the Institute of Internal Auditors - UK and
Ireland’s magazine Internal Auditing &
Business Risk, on company and recruitment
websites and in the local and national press.
You can view our magazine online by visiting

www.iia.org.uk

Graduate schemes

Many large organisations offer placements

in internal audit that graduates can apply to
straight from university. You may be employed
directly in internal audit or your scheme may
enable you to work across several functions

that include internal audit.

Employers with such schemes include:
¢ Deloitte

e Environment Agency

» Ernst & Young

* KPMG

o PricewaterhouseCoopers

» Rolls Royce

e Tesco

o TNT

Public sector organisations and charities also

have graduate vacancies available.

Graduate placements usually require or
encourage you to take a professional
qualification, which the employer will generally
sponsor. Information on A qualifications can

be found on page 11.

Other ways into internal audit

Some internal auditors move into the
area through job openings in their own
organisations or because of an internal
secondment. Many start working as
accountants and transfer their skills into

internal audit.

The head of internal audit

As their career develops, internal auditors
can progress to the position of senior internal
auditor, internal audit manager and ultimately
become head of internal audit. Each level
brings a greater depth and complexity of work
to challenge the individual and build their

ability and experience.

At the most senior level, the head of internal
audit will be responsible for developing the

audit plan, managing the internal audit team
and reporting audit findings to the board and

senior management.




Further information

If you would like any further information on
a career in internal audit then please call
020 7498 0101 email careers@iia.org.uk or visit

www.iia.org.uk

The Institute of Internal Auditors - UK and Ireland
13 Abbeville Mews

88 Clapham Park Road

London

SW4 7BX

Tel: 020 7498 0101
Fax: 020 7978 2492

www.iia.org.uk




The Institute of

Internal Auditors -
UK and Ireland

The Institute of Internal Auditors - UK and
Ireland is the only professional body in the UK
and Ireland solely dedicated to the profession
of internal auditing. We are part of the global
Institute of Internal Auditors, which sets the
International Standards for the Professional
Practice of Internal Auditing, and the Code of

Ethics, which all members agree to follow.

The IIA represents, promotes and develops
the professional practice of internal auditing.
We have 120,000 members in 160 countries
worldwide, and 7600 members in the UK and

Ireland.

We provide the only professional qualifications
specifically designed for internal auditors in
the UK and Ireland. We are committed to the
ongoing development of internal auditors,

and provide a range of training courses and
seminars, technical guidance, networking

opportunities, publications and other services.
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